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PREAMBLE

PREAMBLE

Since its inception, AMBA’s mission
has been to promote and protect
postgraduate management educa-
tion internationally.

AMBA aims to encourage students to enrol
on high-quality international programmes in
reputable institutions (usually business
schools or equivalent). It also aims to encour-
age employers to recruit from these schools.
The DBA is an important component of AM-
BA's portfolio as a transdisciplinary, practical-
ly-focused doctoral-level programme.

AMBA's accreditation scheme is designed to
provide a quality assurance and quality en-
hancement mechanism for institutions (busi-
ness schools) and DBA programmes world-
wide, in order to ensure the value of this
qualification for potential students, gradu-
ates, employers and society. With many com-
peting programmes, accreditation informs
prospective students and employers about
schools and programmes that meet AMBA's
international quality standards.

Accreditation is holistic in nature, using the
criteria as a benchmark for assessing the
overall quality of an institution and its DBA
programmes. Accreditation assessments
seek to balance the requirements for compa-
rable international standards with the need
to recognise local legislative and cultural dif-
ferences. AMBA will not necessarily rule out
for consideration any deviations where the
institution and its DBA programmes are of
genuine international quality, with career
outcomes demonstrably equivalent to those
seen at other accredited institutions.




DBA DEFINITION | ATTRIBUTES

BJYA
DEFINITION

The DBA is a doctoral-level, research-based qualification, designed to make a contribution to
the enhancement of trans-disciplinary professional practice in management disciplines, in
addition to a contribution to knowledge via the development and application of theoretical
frameworks, methods, and techniques, with a positive impact on society. A DBA places em-
phasis on the novel application of theory, as well as the potential creation or testing of theory
within the context of practice.

DBA ATTRIBUTES

DBA graduates will be able to utilise the research expertise and skills gained
during their studies to:

¢ contribute to the enhancement of ¢ adoptinnovative and creative solutions to
trans-disciplinary professional practice in business problems and opportunities
management
+ provide leadership for change in multiple

bring new and relevant scholarship to ad-
vance new business and management
topics

create, apply, and then integrate new
knowledge

provide an evidence-based approach to
critically analyse and evaluate manage-
ment problems, understanding the role
and limitations of research in solving
these problems

be able to present scholarly research to
both academic and non-academic audi-
ences

contexts for a variety of stakeholders
work in a variety of organisational contexts

have a positive impact on themselves,
their managerial practice, organisations,
and society (in the broadest sense), for
the benefit of all stakeholders
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FRAMEWORK

AND ELIGIBILITY

This document sets out the criteria for DBA
programme accreditation. While setting the
standards that accredited provision is ex-
pected to meet, these criteria are not intend-
ed to be so prescriptive as to stifle innovation
or to preclude other measures by which qual-
ity may be assessed.

At the core of the accreditation scheme is full
recognition of the autonomy of individual de-
gree-awarding institutions to offer DBA pro-
grammes and of the need for individuals and
employers to have an internationally recog-
nised accreditation process based on exter-
nal and peer review of DBA provision.

Accreditation assesses the current standards
of postgraduate management education of-
fered at an institution while promoting a de-
velopmental philosophy and a commitment
to continuous improvement and quality en-
hancement. Institutions gaining accreditation
are expected to maintain and demonstrate
this commitment to regular improvement
within their own programmes over the dura-
tion of each accreditation period.

Assessors will base their recommendation on
the overall context of the DBA provision un-

der assessment, taking into account the qual-
ity of the institution offering the DBA.

The key component and metric of DBA qual-
ity is the research thesis itself, which should
demonstrate doctoral quality as well as a sig-
nificant contribution to management prac-
tice. As such, only programmes which have
graduated at least three DBA students over
the last three years are eligible for DBA ac-
creditation. As an assurance of continuity and
sustainability of quality provision, an institu-
tion and its DBA provision will have con-
formed to the majority of the Association’s
criteria for a minimum period of three years
prior to its first assessment.

Accreditation may be removed at any time if
there are significant infringements of the ac-
creditation criteria, or if other issues arise at
the institution which may bring AMBA into
disrepute.

An accredited MBA portfolio is normally a
pre-requisite for the assessment of an institu-
tion's DBA portfolio; however, if an institution
does not offer an MBA, then DBA accredita-
tion may be permitted in exceptional circum-
stances.




THE DBA
PORTFOLIO

An institution’s DBA provision in its entirety
should be tabled for assessment and meet
the accreditation criteria. This includes any
programmes that are offered and awarded
which bear the name ‘DBA'. All DBAs in the
portfolio should meet the criteria following
although with a different emphasis consider-
ing the target market. The institution is re-
sponsible for fully identifying and communi-
cating its DBA portfolio to AMBA, as well as
to other stakeholders.

Portfolio assessment will include all pro-
grammes delivered at the institution, out-
reach programmes, franchises, and pro-
grammes delivered in conjunction with
partner institutions. Programmes offered at
multiple campuses should each undergo an
on-site assessment to ensure the equivalence
of experience for students at each site. All in-
stitutions involved in the delivery of collabo-

rative provision should normally expect an
on-site assessment visit to assess the quality
and equivalence of experience offered on
the specific programmes, and partner institu-
tions with unaccredited DBA provision will be
expected to apply for accreditation within
the current review cycle of the multi-centre
programme. The awarding institution should
assume full responsibility for the quality of
collaborative delivery and is expected to
make the initial application for AMBA accred-
itation.

Where a DBA programme is to be awarded
jointly by more than one institution, one (ac-
credited) institution is to be designated the
lead provider and will be responsible for de-
livery by the partner institution(s). This also
applies to programmes which allow students
to undertake exchanges or modules deliv-
ered by other institutions.

THE DBA PORTFOLIO




THE INSTITUTION

THE INSTITUTION

The institution offering a DBA should
be sustainable, financially viable, and
committed to quality and continuous
improvement. It should possess a dis-
tinctive market identity and a research
culture which provides the basis for a
high-quality and successful DBA port-
folio. Its faculty should be able to pro-
vide the DBA portfolio with sufficient
and balanced expertise in research
and consultancy that creates a plat-
form for highly qualified and relevant
supervisory teams available for each
DBA participant.

The assessment of DBA provision will
take account of the institution offering
the programmes. The institution is gen-
erally expected to be the business school
or equivalent unit that offers degree pro-
grammes, including the DBA portfolio.
Institutions offering accredited DBA pro-
grammes should have:

an appropriate mission, explicitly
expressed and regularly reviewed,
which reflects its key strengths and
underpins the design of the DBA
portfolio, acknowledging the signif-
icance of research and research
training;

a well-defined, credible and coher-
ent strategy, realistically reflecting
its resources and constraints as well
as its stated mission, with specific
reference to high-quality research;

an effective and integrated organi-
sation for the management and
leadership of activities, with a sig-
nificant degree of autonomy and
control over its future;

a commitment to sustainability,
good governance and continuous
improvement which impact on the
DBA, underpinned by well-defined
and implemented policies. The in-
stitution should therefore be able
to demonstrate satisfactory out-
comes from its own internal, nation-
al and possibly international audit
processes, and should provide evi-
dence that it has responded suc-
cessfully to any recommendations
resulting from these processes;

market legitimacy, secured financial
viability and institutional continuity;

a discrete identity and an appro-
priate degree of autonomy (e.g.
from the wider university) for deci-
sion-making on issues such as stra-
tegic development and resourcing
with respect to educational provi-
sion and management of educa-
tional resources, including with re-
gards to the DBA;

identified its target population and
have a developed sense of the
market for its products, under-
standing the particular target mar-
ket for the DBA;

a clear and effective policy with re-
gard to its relations with the organ-
isational and managerial world,



with demonstrable impact on the
DBA, particularly with respect to
applied trans-disciplinary research;
and

a clearly articulated strategy for
partnerships with other academic
institutions, which enhances a
range of opportunities for the ben-
efit of the DBA portfolio.

Institutions should demonstrate that the
level of overall resourcing is appropriate
for post-experience researchers. Library,
computing and research facilities should
be of a high standard and should be ac-
cessible, at least electronically, out of nor-
mal working hours and at weekends. Ac-
cess to industry-standard hardware and
software is important, as is the availability
of business databases and literature
search facilities. Sufficient resources
should be dedicated to innovation, im-
provement and the development of the
DBA.

The institution must be able to offer an
explicit rationale for offering a DBA, as
opposed to, or in addition to, an MPhil or
a PhD.

In order to provide a suitably resourced
and high-quality pool of supervisors and
faculty available for the DBA, it is expect-
ed that the institution will have an explicit,

mission-led faculty strategy as well as an
efficient organisational structure, with a
strong research focus.

The DBA supervisory and teaching team
should be of a size which can, with regard
to the overall supervision and number of
participants, fully resource the provision
to the required standard for which accred-
itation is being sought.

The institution should have a thorough
and inclusive faculty development and re-
cruitment policy to ensure that staff are
suitably diverse, innovative, reflect the in-
stitution’s commitment to continuous im-
provement and continue to meet high
standards. In addition, the supervisory
staff should be able to demonstrate ap-
propriate networks and structures for their
professional development as researchers
and supervisors, which may take place
outside of the institution.

Faculty on the DBA should be credibly
balanced in terms of diversity. There is an
expectation that faculty development
and recruitment plans include mecha-
nisms to measure diversity and respond
appropriately where necessary.

The institution should provide a high-qual-
ity research environment for the DBA, and
be able to demonstrate high levels of




THE INSTITUTION

quality in the DBA teaching and supervi-
sory team as evidenced by past and cur-
rent trans-disciplinary management re-
search that demonstrably impacts
management practice, scholarship and
consultancy, and that exempilifies the re-
search interests and outcomes within an
organisational context. It is expected that
a significant proportion of research out-
put is of international quality, relevant,
and demonstrably contributes to organi-
sations and to society.

1.9

Faculty, including DBA supervisors and
those teaching on any taught element of
the DBA programme, must be appropri-
ately qualified and credible, and be able
to teach at doctoral level. It is expected
that the majority of faculty will hold a Doc-
torate and should have a credible re-
search and research publication record.

1.10 Adequate thesis supervision for DBA stu-

dents by experienced members of the
school’s faculty is essential. Each DBA
student should be allocated at least two
supervisors as part of a supervisory team,
in order to provide a range of research
expertise and to ensure continuity. Both
supervisors should ideally display excel-
lence in recent research output, and at
least one supervisor should have experi-

ence as a PhD and/or DBA supervisor,
having been part of a supervisory team
for at least one successful doctoral can-
didate. One supervisor should also be
experienced in the subject / topic area
being researched by the DBA student.
The supervisors should be able to de-
vote adequate time to each student they
are supervising.

1.11 All supervisors should normally hold a

Doctorate, unless there is other evidence
of research expertise in their field.

1.12 The institution should formally address

the issues of collegiality and integration
of staff into the total teaching and learn-
ing environment of the school, including
part time faculty, faculty from another
part of the institution, staff from other in-
stitutions and practitioners. All members
of the DBA teaching team, irrespective
of origin, should be fully integrated and
subject to the institution’s quality assur-
ance policy.




THE PARTICIPANT

EXPERIENCE

The DBA is designed to be a doctor-
al, applied post-experience qualifica-
tion for senior executives; the admis-
sions process should be rigorous in
ensuring that an appropriate intake
is recruited and aided in progression
and completion.

There should be an expectation on the
part of the provider that the student will
be able to fulfil the objectives and de-
mands of the programme and achieve
the standard required for the award. Evi-
dence will be required to show rigour in
procedures and standards for admission,
for example, standard testing and inter-
viewing. Interviews are expected to form
an important component of the admis-
sions process.

The DBA is intended for those with previ-
ous managerial experience who wish to
make a significant contribution to the en-
hancement of professional practice in the
management area via the critical review
and systematic application of appropriate
theories and research in professional
practice. The DBA is targeted at holders
of an MBA or a Masters-level degree in
Management or other relevant discipline,
or holders of an equivalent professional
qualification, and mature and experi-
enced managers with the potential to
meet the learning and research require-
ments of the DBA.

In general, students are expected to have
a minimum of five years postgraduate
work experience prior to DBA study, with
a three-year minimum allowed in excep-
tional cases. At least some of this experi-
ence should be at a senior level.

Evidence of suitable language proficiency
will be required. Where teaching is in
English, standardised evaluation of stu-
dents for whom English is not a first lan-
guage will be expected.

DBA selection should take into account
the motivation and likely progression of
students to complete within the expected
timescale. Demonstrably effective mech-
anisms should exist to support student
progression throughout the course of
studly.

To ensure equality of opportunity, DBA
application processes should consider di-
versity (e.g. ethnicity, gender, disability,
academic and professional background)
and balance where possible.

As part of the research process, each stu-
dent should submit a research proposal,
and evidence of its evaluation by the insti-
tution will be required.

THE PARTICIPANT

EXPERIENCE



THE PARTICIPANT EXPERIENCE

2.8 There should be mechanisms in place to

ensure interaction between DBA stu-
dents, and other members of the post-
graduate research body as part of a wider
and inclusive research community.

2.9 The entitlements and responsibilities of

being a research student should be clear-
ly defined and articulated to the student
prior to commencing the DBA.

2.10 Where a DBA student is involved in teach-

ing at the institution, training and ade-
quate development opportunities should
be provided.

2.11 There will be no exemptions allowed for

the DBA thesis, although assessment by
portfolio of research is permitted in place
of the thesis (as detailed in criterion 3.12).
Exemptions may be allowed on any part
of the taught Research Methods element

of the DBA, provided that any prior learn-
ing is at the appropriate doctoral level
standard, and that the prior learning was
achieved in the last five years.

2.12 Mechanisms should be in place to ensure

that students, especially international stu-
dents, receive adequate pastoral care
and support throughout their course of
study. The institution should also have a
formal policy to support students with dis-
abilities. All student policies should be
clearly articulated.

2.13 The institution should provide adequate

protection for students and staff from sex-
ually or racially motivated assault, harass-
ment, and discrimination. The institution
should have a formal policy which makes
clear their duty to protect students and
staff as well as a fair, clear and accessible
procedure for receiving complaints and
disclosures which provides equal rights to
all parties involved. Institutions should en-




sure those involved in any investigatory
process have access to appropriate and
effective support. Data on complaints
should be centrally recorded, analysed
and reported on, at the very least within
the institution. All such policies should be
clearly articulated.

Where students have been away from for-
mal education for an extended period of
time, explicit help in learning skills should
be provided.

The relationship between the supervisor
and the student, and the requirements of
both parties, should be clearly outlined,
and progress of these responsibilities
should be officially monitored (to include
clear guidance to both supervisors and
students on power dynamics and the im-
plications thereof, and a policy should any
relationship beyond the professional
evolve). Supervisors and students should
communicate formally at regular intervals
and appropriate junctures. Informal meet-
ings and/or communication are expected
with greater regularity. In order to monitor
and support progression there should
also be a formal annual review of the stu-
dent’s progress by a DBA supervisory
panel. The supervisory team should in-
clude one first point of contact for the stu-
dent, and this should be clearly communi-
cated to all parties.

The supervisor should ensure that the stu-
dent receives constructive and effective
feedback, and has input into the assess-
ment of the student’s developmental re-
quirements.

Mechanisms should exist to ensure suffi-
cient feedback and response to student
reactions to course delivery and content
on the DBA.
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PROGRAMME DESIGN,
RESEARCH OUTPUT & SUPPORT

The DBA should be designed to rep-
resent best practice in management
research and application, taking into
account market trends and practices,
producing a significant and substan-
tial doctoral-level transdisciplinary re-
search output that advances research
in business and management and is
relevant to practice. The programme
should be delivered in such a way as
to enable busy senior executives to
develop sufficient skills in applied re-
search methods and to produce doc-
toral-level research, in addition to
providing appropriate space for per-
sonal development and reflection.

Sustainable academic leadership is essen-
tial for a high-quality DBA programme,
independent of the supervisory model.
There should be clearly defined roles re-
lating to the academic leadership and ad-
ministrative responsibilities for the DBA
programmes with individuals identified
for each. Those assigned roles of aca-
demic leadership should be credible and
committed to the programme.

The institution should be able to demon-
strate a level and quality of professional
leadership and support appropriate to
the size of the DBA provision.

DBA programmes should be regularly re-
viewed to ensure that they continue to
meet the needs of the market, taking into
account input from all stakeholders. For-
mal programme re-design is expected to
take place on a cycle approximately every
five years, based on a re-evaluation of the
currency and achievement of learning
outcomes.

Each individual DBA programme should
have clearly stated aims, objectives and
learning outcomes, which reflect the mis-
sion and strengths of the institution.
Learning outcomes should be clear and
explicit in describing what participants are
expected to know and be able to do as a
result of the programme. They should
make clear the ways in which the institu-
tion recognises and assesses intellectual,
analytical, personal, executive and entre-
preneurial qualities as well as the specific
research expertise developed by the pro-
gramme.

Learning outcomes should be mapped
and measured against curriculum design
and assessment, to ensure that the pro-
gramme is cohesive and that all intended
graduate outputs are achieved.

Evidence should be provided that the
DBA programme enables its participants
to build on their prior professional expe-
rience and academic interests to devel-



op research expertise that enables them
to:

¢ contribute to the enhancement of
trans-disciplinary professional prac-
tice in management

¢ bring new and relevant scholarship
to advance new business and man-
agement topics

+ create, apply, and then integrate
new knowledge

¢ provide an evidence-based ap-
proach to critically analyse and eval-
uate management problems, under-
standing the role and limitations of
research in solving these problems

* be able to present scholarly research
to both academic and non-academic
audiences

¢ adopt innovative and creative solu-
tions to business problems and op-
portunities

¢ provide leadership for change in
multiple contexts for a variety of
stakeholders

¢ work in a variety of organisational
contexts

* have a positive impact on themselves,
their managerial practice, organisa-
tions, and society (in the broadest
sense), for the benefit of all stake-
holders

The DBA is a research based, rather than
a taught qualification. However, taught
components are acceptable and can be
useful in developing knowledge and
skills, as long as such components allow
adequate time for research and the
preparation of the final thesis.

Research methodology training is an es-
sential part of the DBA. Such training
should be formally scheduled at a level

appropriate for doctoral study and should
include: research design; data collection
and analysis; the application of various re-
search methods; management of research
projects; and research presentation. This
training should be assessed to certify the
student’s competence in these areas.

Any DBA taught components should be
taught and assessed at the doctoral level
and have their own clearly stated aims,
objectives and learning outcomes. Learn-
ing outcomes should be clear and explicit
in describing what participants are ex-
pected to know and be able to do as a
result of the component.

Personal growth is an important element
of a DBA, and should be a key and inte-
grated element of an accredited pro-
gramme. The programme should be ex-
plicit about the means by which
transferable management skills are devel-
oped throughout the programme. Such
skills include, but are not restricted to:
ability to manage change; communica-
tion; leadership; teamwork; dealing with
ambiguity, risk and uncertainty; negotia-
tion; problem solving; critical thinking;
values.

The DBA thesis, based on research car
ried out throughout the DBA programme,
is the primary piece of work that will be
assessed for the award of the DBA de-
gree. The thesis should make a contribu-
tion to the enhancement of professional
practice in management as well as a con-
tribution to knowledge via the application
and development of theoretical frame-
works, methods, and techniques. The as-
sessment criteria should be explicit, read-
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ily available and require a standard to
doctoral level. The criteria should also
express and evaluate the applied nature
of the research outcomes, with specific
and explicit attention to the expected im-
pact of the research on management
practice.

3.12 Assessment by a portfolio of publishable
research is acceptable, but this should be
accompanied by an assessed linking doc-
ument which highlights key themes at the
doctoral level, and which encompasses
elements of critical thinking and the con-
tribution to practice.

3.13 Any thesis not written and presented in
English should be accompanied by a full
English translation of results and implica-
tions to enable wider dissemination of re-
search outputs.

3.14 There should be a clearly defined pro-
gression rate with regards to the comple-
tion of the thesis, including submission of
the thesis and deadlines for progression.

3.15 Regular support, feedback and progres-
sion monitoring during the thesis stage is
essential to provide appropriate guidance
and to encourage timely completion.

3.16 Innovation in DBA programme design
and delivery is strongly encouraged, par-
ticularly in the ways in which such devel-
opments enhance integration, sustaina-
bility, personal growth, and the sharing of
experiences amongst researchers.

3.17 Assessment of the thesis should include

an in-depth, face-to-face Viva Voce (oral)
examination.

3.18 The Viva should be assessed by a mini-

mum of two appropriately qualified ex-
aminers, who hold a doctoral level re-
search degree. At least one of these
examiners should come from outside the
institution. At least one external examiner
should be research active in the field be-
ing assessed. Examiners should be inde-
pendent of each other, and not previously
involved in the research being assessed.

3.19 Examiners should be provided with

guidelines on assessing the thesis prior to
the Viva, and are expected to produce in-
dividual reports prior to, and following
the Viva, detailing the reasons for the
judgement reached. In order to ensure
DBA outcomes, the Viva and the reports
should include specific examination and
feedback on the practical application and
impact of the research.

3.20 There should be clear processes to deal

with split decisions of the examination
panel.

3.21 There should also be processes in place

to ensure that each Viva is conducted in a
fair and consistent manner. Appeals or
complaints procedures should be clearly
stated and available to the student.

3.22 The key purpose of assessment is to ena-

ble students to demonstrate that they




have met the objectives and achieved the
learning outcomes of the programme at
the standard required for the award of a
DBA degree. The assessment scheme for
any taught components should have de-
tailed criteria and specify the range and
relative weights of the various assessment
methods used; it should be comprehen-
sive and consistent across the various
subject areas and underpinned by a suita-
ble assessment strategy.

While innovation in assessment methods
is encouraged, particularly where new
teaching and learning methods are being
used, detailed evaluation by the school of
such innovations will also be looked for.

Assessment should also be used to pro-
vide feedback to students in a consistent
and timely manner and assist in the sub-
sequent individual and group learning.

Evidence is required that steps are taken
to ensure that the individual’s own work is
being assessed, with an explicit policy
with regards to plagiarism.

Assessment standards should be consist-
ently reviewed and applied at doctoral
level across the programme and the port-
folio. This includes instances where deliv-
ery and assessment is undertaken at part-
ner sites and on student exchanges.

Any policy regarding fall-back qualifica-
tions for those who do not complete the
DBA should be made explicit, with rigor-

ous criteria for the evaluation of these
qualifications applied.

Programmes may be full-time, part-time,
distance/online or blended learning
mode. Innovative approaches to design
and delivery are welcomed if they en-
hance learning opportunities and can
maintain the coherence and integrity of
the course. It is essential that the institu-
tion can demonstrate that students are
integrated into a wider research commu-
nity, irrespective of the delivery mode by
which they are studying.

Distance/online/blended learning DBA
programmes will be expected to meet
these criteria in full, with particular atten-
tion being paid to the effective opera-
tion of the following:

access to research and library
facilities

integration of the supervisory and
faculty team

both formal and informal interac-
tion between the supervisory team
and the student

interaction between students and
other members of the postgradu-
ate research body both as part of
the student learning group and a
wider research community

the monitoring and maintenance of
student progression

quality of the delivery and learning
process for taught courses, includ-
ing research methods
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(vii) policies and procedures to ensure
that the individual's own work is be-
ing considered, and that assessment
standards are consistent.

3.30 The duration of a DBA programme shall
meet the general doctoral requirement
that it should be equivalent to three years’
full-time study. For what might be regard-
ed as a standard course for a normal en-
trant, the minimum duration is likely to be
at least four calendar years on a part-time
basis.




IMPACT

Impact is a transversal principle that is
integral to all principles. Therefore, the
institution should articulate a clear
definition of its desired impact, and
have formulated a strategy, with clear
milestones that are appropriately re-
sourced, to achieve the desired im-
pact. Furthermore, it should have au-
thentic and measurable policies in
place to analyse its impact. The institu-
tion should demonstrate, in particular,
how it (and its DBA portfolio) makes a
positive contribution to the sustaina-
ble development of participants, or-
ganisations, its immediate ecosystem
and wider society. Graduates should
be able to demonstrate significant im-
pact as a result of their DBA in a varie-
ty of organisational contexts, and
should be supported in their continual
development by the institution.

The institution should have a clearly ar-
ticulated definition of impact, with an au-
thentic and measurable analysis of the
way in which the business school and its
DBA portfolio make a positive contribu-
tion to the sustainable development of
individuals, organisations, its immediate
ecosystem and wider society.

It is expected that the school engages
and maintains outreach activities that

contribute to some, if not all, of the
complex challenges the world is facing.

Faculty output should have a demon-
strable impact on pedagogy and stu-
dent supervision which demonstrably
contributes to DBA learning. Further-
more, faculty members who teach on
DBA programmes are expected to have
a demonstrably current impactful en-
gagement with academia, industry, gov-
ernment or civil society. It is expected
that the school'’s research output is rele-
vant and impactful, whether in terms of
scholarly impact, teaching and learning
impact, managerial or industry impact,
policy impact, or societal impact. The
output should be consistent with the
school’s mission and definition of im-
pact. It is also expected that the school
has measures in place to demonstrate
this impact.

Learning outcomes should explicitly
specify how the programme will pre-
pare its participants for contributing to
the sustainable development of organi-
sations and wider society, and to re-
sponsible social engagement in addi-
tion to advancing theory, practice, and
personal careers.

Facilities should exist to assist in em-
ployment for students at the conclusion
of their studies where necessary, with
career development opportunities avail-

IMPACT




able irrespective of delivery mode and
employment status.

A well-established and active associa-
tion of DBA alumni is expected, which
provides tangible networking and
lifelong learning opportunities for its
members.

An accredited DBA should be able to
provide evidence of significant impact
and return on investment for its gradu-
ates and other stakeholders providing
DBA holders with legitimacy among
both academics and practitioners.
When assessing the overall quality of
the programme, consideration will be
given to the value added by the DBA
programme to work experience, re-
search impact and career development.
The views and experiences of appropri-
ate alumni, employers and sponsors will
also be sought. The transfer of learning
from the programme to the place of
work will be evaluated, and evidence

that these outcomes are being met by
graduates in the workplace is expected.
An inclusive view of the measurement
and articulation of impact and the re-
turn on investment of the DBA is en-
couraged, taking into account contribu-
tion to society and value creation.

4.8

The institution should have appropriate
mechanisms to regularly review the
long-term success and impact of gradu-
ates, and to evaluate the currency and
achievement of programme learning
outcomes.
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